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ALMOST 7 IN 10 SLOVAK EMPLOYERS  EXPECT TO KEEP STAFF LEVELS INTACT DURING THE FOURTH QUARTER 2011 

Bratislava, 12th September – Manpower Slovakia today releases results of the first Manpower Employment Outlook Survey for the fourth quarter of 2011. 
Slovakia’s employers participate in the Manpower Employment Outlook Survey for the first time in 4Q 2011. They report a modest Net Employment Outlook of +2%, with 12% of employers expecting to increase headcount, 10% anticipating a decrease and 68% - the majority of employers expect no changes to staff levels. 
“Slovak employers have cautious approach in recruiting new employees. This is mainly caused by negative news about developments in financial markets and the threat of slowing growth in the euro area. After the economic crisis, companies react more flexibly to market developments. They are under increasing pressure to reduce margins and are forced to produce more with the same or lower number of human resources”, said Jaroslava Rezlerová, Managing Director of Manpower Czech Republic.

Industry sector comparisons 
Employers in six of the 10 industry sectors expect to increase headcount during Quarter 4 2011. The most optimistic hiring prospects are reported in the Manufacturing sector with a Net Employment Outlook of +15%. Also job seekers in the Wholesale & Retail Trade sector may benefit from an optimistic forecast with the Outlook of +12%. The Construction sector employers predict modest headcount gains (+7%), and some opportunities are likely in the Finance, Insurance, Real Estate & Business Services sector (+4%). The least optimistic hiring intentions are reported by employers in the Agriculture/Hunting/Forestry/Fishing (-14%) industry sector and in the Public & Social sector (-13%). 
Regional comparisons

Bratislava employers are the most optimistic Slovakian employers this quarter and report a Net Employment Outlook of +10%. The second most optimistic hiring plans are expected in the Western region, where employers report an Outlook of +3%, and the Central region Outlook is +1%. The least optimistic employers are in the Eastern region, with an expected negative headcount growth of -5%.
Global overview

Over 65,500 employers have been interviewed across 41 countries and territories to measure anticipated employment trends* between October and December 2011. Employers in 36 of the 41 countries and territories Manpower surveyed expect to add to their workforces to varying degrees over the next three months.

Employers in Brazil, Taiwan, India and Singapore report the strongest fourth-quarter hiring plans, while those in Greece, Italy, Slovenia and Spain report the weakest hiring forecasts. When compared to the previous quarter, the hiring pace is expected to soften or remain stable in 32 of 39 countries and territories. In the 36 countries and territories where year-over-year comparisons are possible, opportunities for job seekers are expected to improve or remain stable in 22. 

The next Manpower Employment Outlook Survey results will be published on 12th December 2011.
For additional information, please contact:

Jiří HALBRŠTÁT, email: jiri.halbrstat@manpower.cz
Note to Editors:

Commentary is based on seasonally adjusted data where available. Full survey results for each of the 41 countries and territories included in this quarter’s survey, plus regional and global comparisons, can be found in the ManpowerGroup Press Room at www.manpowergroup.com/meos.  In addition, all tables and graphs from the full report are available to be downloaded for use in publication or broadcast from the ManpowerGroup Web site at: http://www.manpowergroup.com/press/meos.cfm
About the Survey

The global leader in innovative workforce solutions, ManpowerGroup releases the Manpower Employment Outlook Survey quarterly to measure employers’ intentions to increase or decrease the number of employees in their workforce during the next quarter. It is the longest running, most extensive, forward-looking employment survey in the world, polling nearly 64,000 employers in 41 countries and territories. This survey uses a validated methodology in accordance with the highest standards in market research. It helps to identify the hiring intentions of both regional and industry sector employers, and facilitates preparation for labor market pressures. The survey is regularly used to inform the Bank of England’s Inflation Reports, as well as a regular data source for the European Commission, informing its EU Employment Situation and Social Outlook report the ‘Monthly Monitor’. ManpowerGroup’s independent survey data is also sourced by financial analysts and economists around the world to help determine where labor markets are headed.
The Manpower Employment Outlook Survey is currently available for 41 countries and territories: Argentina, Australia, Austria, Belgium, Brazil, Bulgaria, Canada, China, Colombia, Costa Rica, Czech Republic, France, Germany, Greece, Guatemala, Hong Kong, Hungary, India, Ireland, Izrael, Italy, Japan, Mexico, Netherlands, New Zealand, Norway, Panama, Peru, Poland, Romania, Singapore, Slovakia, Spain, South Africa, Sweden, Switzerland, Taiwan, Turkey, the United Kingdom and the United States.  The program began in the United States and Canada in 1962, and the United Kingdom was added in 1966.  Since  2002 the survey were launched in another countries.
The Slovak Republic is one of 41 countries and territories participating in the quarterly measurement of employer hiring intentions. The survey for Quarter 4 2011 was conducted by interviewing a representative sample of 753 employers in the Slovak Republic and asking the same question: “How do you anticipate total employment at your location to change in the three months to the end of December 2011 as compared to the current quarter?” 

About ManpowerGroup™

ManpowerGroup™ (NYSE: MAN), the world leader in innovative workforce solutions, creates and delivers high-impact solutions that enable our clients to achieve their business goals and enhance their competitiveness. With over 60 years of experience, our $22 billion company creates unique time to value through a comprehensive suite of innovative solutions that help clients win in the Human Age. These solutions cover an entire range of talent-driven needs from recruitment and assessment, training and development, and career management, to outsourcing and workforce consulting. ManpowerGroup maintains the world's largest and industry-leading network of nearly 3,900 offices in over 80 countries and territories, generating a dynamic mix of an unmatched global footprint with valuable insight and local expertise to meet the needs of its 400,000 clients per year, across all industry sectors, small and medium-sized enterprises, local, multinational and global companies. By connecting our deep understanding of human potential to the ambitions of clients, ManpowerGroup helps the organizations and individuals we serve achieve more than they imagined — because their success leads to our success. And by creating these powerful connections, we create power that drives organizations forward, accelerates personal success and builds more sustainable communities. We help power the world of work. The ManpowerGroup suite of solutions is offered through ManpowerGroup™ Solutions, Manpower®, Experis™ and Right Management®. Learn more about how ManpowerGroup can help you win in the Human Age at www.manpowergroup.com.

About Manpower Slovakia
Through a network of 5 offices, we provide staff for around 500 clients. With employment opportunities in the public and private sector, on both a permanent and temporary basis, we make it easy for people to find employment and for companies to find staff with the skills they need. Solutions include permanent and temporary positions, holiday, maternity or sick coverage, through to large workforce transformation and outsourcing contracts.

More information available on www.manpower.sk 
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